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Article 7 - LEAVES

7 Definitions

All references to spouse within the leave provisions of this Agreement include heterosexual, common-law and
same sex partners. References to family include spouse, children, children’s spouses, stepchild, stepchild
in-law, siblings, in-law siblings, parents, step-parents, parents-in-law, grandparents, grandchildren, nieces
and nephews, and any other person living in the same household who is dependent upon the employee.

1.2 General Leave

An Employer may grant a leave of absence with or without pay to an employee for any reason for up to twenty-
four (24) consecutive months. Such leaves shall not be unreasonably denied. Where an application for general
leave is denied, the applicant will be provided with a written explanation for the denial of the leave.

7.3  Seniority Accrual

All paid leaves shall be treated as continuous employment for the purposes of senionty accrual. Unpaid leaves
shall be treated as continuous employment for the purposes of seniority accrual for the duration of the leave,
except for movement up the salary increment scale.

7.4 Retention of Status

An employee on approved paid or unpaid leave will retain her/his employment status for the duration of the
leave.

7.5  Benefits While on Leave

An employee will continue to receive her/his salary and benefits while on paid leave under this article. An
employee on unpaid leave may arrange to pay the costs required to maintain benefit coverage in accordance
with the local provisions of the collective agreement.

7.6  Bereavement Leave
An employee will be entitled to five days leave with no loss of pay and benefits in the case of the death of a
family member and upon notification to the Employer. The Employer may grant additional leave with pay.

7.7  Family Illness Leave
An employee will be granted leave of absence for up to five (5) days per year without loss of pay or beneﬁts for
family illness. Additional family leave may be granted by the employer.

7.8  Compassionate Care Leave

7.8.1 Entitlement

An employee will be granted a compassionate care leave of absence without pay for up to eight (8)
weeks to care for a gravely ill family member. In order to be eligible for this leave, the employee must
provide a medical certificate as proof that the ill family member needs care or support and is at risk of
dying within 26 weeks.

An employee who is granted a compassionate care leave of absence to care for a gravely ill family
member shall be entitled to the benefits as follows:






