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N ot long after my recent retirement, 

Joel Murray asked me to discuss my 

memories and thoughts about Kwantlen, 

particularly in relation to the KFA. What 

were the highlights? Well, these spring to 

mind: 

Beginning my 

employment in 

September 1983 by 

walking my dog 

along the BCGEU 

picket line and 

participating in 

Operation Solidarity 

later that fall. 

Hearing that until 

Douglas faculty 

unionised, they had 

never known when 

their pay cheques 

would be mailed. 

Discovering that as a 

newly-hired non-

regular instructor I 

was still a full 

member of the 

Faculty Association. 

Observing long time membersô mixed 

feelings when we eventually decided 

that the Douglas/Kwantlen Faculty 

Association should separate into two 

individual locals. 

Walking our own picket line in the 

snow. 

Being offered seventy-five per cent 

less than a regular colleague was to be 

paid for the same work in an 

experimental program and having the 

Faculty Association negotiate fair 

compensation for me. 

Arranging the construction of the 

memorial garden for the victims of 

the Ǟcole Polytechnique shootings. 

Attending the CIEA and FPSE 

conventions. 

Dancing at the KFA dinner dance at 

the Town and Country Inn, Delta. 

Opposing the provisions of Bill 28. 

Attending the CLC Winter School 

in Harrison (Just donôt ask about 

wallyball). 

Serving as 

Humanities 

Executive 

representative and 

as Vice-President, 

Grievances. 
 

Challenges, 

successes, and 

some fun: many 

things have 

changed, but 

some situations 

remain the 

same. 
 

Twenty-five years 

ago, telling people 

where I worked 

involved explaining 

in some detail where and what 

Kwantlen was. That is no longer the 

case, and faculty members past and 

present should take our due credit for 

making Kwantlen a respected institution 

that students want to attend.     

Coming to Kwantlen with a relatively 

new degree after three years of sessional 

work at UBC, I found the portables on 

140th Street a bit of a surprise. 

Richmond campus was (dare I say it?) 

unique.  We still typed or even hand-

wrote our course materials and 

struggled with the dreaded purple spirit 

duplicator. Some class sizes were larger 

than now; course presentations, shorter. 

Academic research was not supported in 

any concrete way and not expected. 

Regular faculty were not evaluated. I 

soon learnt that non-regular faculty 

were under-valued. When I was offered 
(Continued on page 3) 

Mary Griffin and the KFA:  
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Mary Griffin wins a Fair Trade Basket at 

the 2008 KFA Christmas Social 
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T o Boyerôs four scholarships (that of discovery, integration, application, 

and teaching), Kwantlen faculty added the 

scholarship of creative artistry.  It was 

more recently defined by Gurm (2008) for 

the FPSE Conference on Scholarly 

Activity in 2008.  Creative artistry is 

intellectual engagement through the arts.  

It is displayed through aesthetic and 

stylistic artifacts. It includes, but is not 

limited to, all types of performance, 

designs, paintings, and sculptures.  

Creative artistry is what Gadamer (2004) 

calls ñthe doctrine of aestheticsò and is the 

taking of given concepts and expanding 

them through free association.  The key 

here is that the work or product is still 

associated with dominant concepts. 

Gurm (2008) also defined scholarly 

activities as a range of intellectual and 

creative activities driven by intellectual 

activities for the pursuit of scholarship. 

Gurm also explained at the FPSE 

Conference that dissemination is varied 

and ranges from ñProximal plus oneò (i.e. 

I share my thoughts with one person and 

that person shares it with another person 

who shares it with another person, etc.) to 

conference presentations and academic 

papers in peer reviewed journalsðand 

everything in between.  Gurm argued that 

each method of dissemination has its own 

purpose and that one should not be 

privileged over the other. 

To date, the KFA has taken the position 

that all scholarship should be valued 

Scholarly Activity:   
The State of Understanding At Kwantlen Polytechnic University  
 

Part Two of a Two Part Series 

Balbir Gurm teaches in the Bachelor of 

ScienceðNursing area, and among the 

many other activities in which she is 

involved, Balbir is a member of the 

Performance Review Committee and is 

the KFA representative to the FPSE 

Education Policy Committee, which she 

chairs. 

Part One of Balbirôs article was 

presented in the last edition of KFActs .  

Did you know? 

· Did you know that the former 

assistant deputy minister of the Ministry 

of Advanced Education, Ruth 

Wittenberg, has left to become 

Executive Director of the BC Association 

of Institutes and Universities.  So é 

public money is being spent to hire an 

ex-Ministry person to lobby the 

Ministryñat the public's expense and 

supposedly on our behalf!  

ðfrom PublicEyeOnline.com 

 

 

 

Sometimes we all could 

use a little help figuring 

out what to do next.  
 

Union Counsellors are trained 

KFA members who provide 

peer support to fellow workers 

trying to cope with workplace, 

personal, or family challenges.  

 

For confidential support:  

 

6 0 4 - 59 9 - 3 14 6   

u c @k f a . bc . ca  

Some 
problems 
arenôt black 
and white.  

equally.  If we are truly to believe in this 

equality, we must remove the term 

ñresearchò from our vocabulary and 

replace it with ñscholarship.ò We should 

also ensure that all scholarship is equally 

rewarded. Gurm (2009) goes further and 

states that if we do not use the more 

inclusive term ñscholarshipò and continue 

to use the word ñresearch,ò we are 

privileging research while treating the 

different types of scholarship as the other.  

As long as teaching and learning, 

application, integration, and creative 

artistry are compared to research, they will 

always been seen as inferior.  This is 

similar to what critical race theorists call 

ñotheringò in the literature, comparing 

everything to white western Europeans.  

Henri Giroux (1992) states meta-narratives 

are created by the powerful and dominant 

Eurocentric culture, and those who are 

different by race, class, and gender 

constitute the other.  Similarly, the concept 

of othering explains how dominant 

scholars have continued to privilege 

ñresearchò and make the remainder of 

scholarship ñother.ò   Perhaps due to this 

ongoing debate, many institutions have 

developed offices of research and 

scholarship rather than offices of 

scholarship.  Yet, this process still situates 

scholarship as the other, that which is not 

quite good enough. The scholarship of 

teaching and learning has become the other 

or the oppressed. Even those who try to 

explain the scholarship of teaching and 

learning ñotherò it in the process by using 

language that positions it as inferior, for 

they tend to compare it to researchðthus 

continuing along the path that suggests it is 

inferior in some way. 

To have true equity for all faculty work, 

we educators must accept all types of 

scholarship and accept all methods of 

dissemination. 

 

 

(Continued on page 4) 
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Reprinted with permission from Our 

Times/CALM 

Many employers recently have been 

trying to divest themselves of traditional 

pension plans and force workers into 

defined contribution plans. 

A defined benefits plan is the traditional 

pension plan that has a formula generally 

tied to years of service. 

The employer and, in some cases, the 

worker pay into the plan.  The amount 

the workers get is based on a percentage 

of their earnings over their working life 

or the best three or five years.  The 

worker gets a set payout every month 

upon retirement. 

Defined benefits plans achieve higher 

investment returns because the plans are 

managed professionally and incur lower 

fees.  This type of plan expects that 

almost 80 per cent of the benefits will be 

funded through investment earnings. 

Defined benefits plans are predictable 

and locked inðfunds can only be used 

for pension income.  It provides the same 

retirement income as a Defined 

Contribution Plan at a cost that is 46 per 

cent lower. 

A defined contribution plan is similar to 

an RRSP.  The employer and, in some 

cases, the worker deposit a set amount 

into the workerôs account.  The worker 

assumes all responsibility for how the 

funds are invested. 

Once the workers begin to draw a 

pension, the amount they receive depends 

on how successful theyôve been in 

investing the money.  The worker is 

responsible for any management or 

administration fees.  If you buy an 

annuity, it will cost more to provide for 

your spouse, should you die.  Women 

generally pay more because they live 

longer.  Timing is everything.  If you 

retire when the interest rates are low, you 

are at risk of receiving a low benefit. 

Did you know? 

 Did you know that overloads are not 

pensionable? (CA Article 4.03) 

 Did you know that the use of Non-

Regular Type 1 contracts to fill a posi-

tion is limited by the Collective Agree-

ment? (CA Article 1.05) 

a full-time appointment, the 

administrator responsible remarked to 

me, 

ñNow, we will treat you as a real 

person.ò 

Today, despite many changes and 

improvements, there are still things that 

concern members.  There are still two 

pay scales for the same work. 

Regularization remains contentious. 

Some faculty are still more ñrealò than 

others. 

I began work at a community college and 

retired from a polytechnic university, 

but, essentially, instructorsô goals remain 

the same: respectful working conditions 

that fairly and equitably allow them to 

fulfill their obligations to their students. 

Through their own learning and 

development, Kwantlen instructors 

(Continued from page 1) educate students to be become enquiring, 

responsible, and productive citizens. The 

contract supporting that responsibility is 

the collective agreement. Good collective 

agreements are the result of thoughtful 

and respectful negotiation grounded in the 

collegiality and commitment as well as 

stamina of the members and of the 

executive. It is that collegiality that I 

valued during my time at Kwantlen, and I 

urge you to maintain it as you enter the 

upcoming round of bargaining. I know 

you will hold on to our traditional 

commitment to ensure that everyone is 

ñreal.ò 

I wish all success. 

In solidarity 

Mary L. Griffin, Retired 

English 

Looking back, looking forwardé Did you know? 

 Did you know that gender equity 

continues to be problematic at other 

universities across Canada but not at 

Kwantlen? Approximate one-third of 

university faculty are female, according 

to data from Statistics Canada.  How-

ever, at Kwantlen, more than one half 

of our faculty, 54 percent, is female, 

according to data from the Human 

Resources Database, Ministry of Ad-

vanced Education 

 Did you know that 80% of all instruc-

tors at Kwantlen are at top of scale 

(Step 11), and of those, 52% are male 

and 48% female? (Human Resources 

Database, Ministry of Advanced Educa-

tion) 

Big differences in pension plans  

The College Pension Plan is a defined 
benefits plan.  For more information, check 

out www.pensionsbc.ca 



Letters to the Editor?   

Send them to Joel Murray,  

Joel.Murray@kwantlen.ca, with 

the subject title "KFActs 

Editor." 

Have you recently moved?  

Be sure to let us know! Send an 

email to Erica.Todd@kwantlen.ca 

»  K w a n t l e n  F a c u l t y            

 A s s o c i a t i o n 

1 2 6 6 6- 7 2n d A v e n u e 
S u r r e y  B C 
V 3 W  2 M 8 

T e l 6 0 4 . 5 9 9 . 2 2 0 0 

F A X 6 0 4 . 5 9 9 . 0 7 9 7 

 

Scholarly Activity  
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Did you know? 

 According to the Collective Agreement,  

òNothing in [Article 12.17 Scholarly 

Activity] shall be construed as increasing 

a faculty memberõs assigned workload.ó   
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Identify these two faculty 

members for your chance to 

win!  
Email joel.murray@kwantlen.ca  

Congratulations to the winners from the Fall 
Edition: Shereen Hassan, Cathy Bray, and Ranjini 
Mendis. They all identified the five women 
ǇƛŎǘǳǊŜŘ ŀǎ ǘƘŜ άCŀƳƻǳǎ CƛǾŜέ ǿƘƻ ŦƻǳƎƘǘ ƛƴ ǘƘŜ 
early 1900s to have women recognized as persons 
under the British North America Act. 

8GN½R 5GHR} 8GN½R 5GHR} 8GN½R 5GHR} 

Friday, April 30, 2010  

10:00 am to 12:30 pm  

Room D128, Surrey Campus  

Notice of Elections  
Elections will take place for the following positions:  

Table Officers: President, Vice -President ðNegotiations  

Executive Representatives: Access, Business, Humanities, Status of Women  

Committees: Disability Management & Rehabilitation, Human Rights and 

International Solidarity, Workplace Health, Safety and Environment, 

Professional and Scholarly Development, Pension Advisory, Education Policy, 

Union Counselling  

Download nomination forms at:  http://www.kfa.bc.ca/nominations.pdf  

Annual General Meeting  

BBQ to follow in the Cedar Building Courtyard  

Reminder! 

K w a n t l e n  F a c u l t y  A s s o c i a t i o n 

E N D  O F  

TE R M  

S O C I A L  

A N D  

B B Q  

 

Where:  Cedar building 

courtyard, Surrey Campus  

 

When: 12:30-2:00 pm  

Friday, April 30 (after the 

AGM)  
 

R S V P  RE Q U I R E D  

Please contact 

Erica.Todd@kwantlen.ca by 

April 23 to confirm your 

attendance.  Be sure to 

indicate  if you would prefer 

a veggie burger.  

Visit us at: 

http://www.kfa.bc.ca 


