
New Language 
 
New Letter of Understanding: 
Partial Sick Leave and Partial Disability Benefits 
 
The Parties agree that it is in the interests of both the employee and the employers 
to enable an employee to remain at work when the employee is only partially 
disabled.  

"Partially disabled" for the purpose of this Letter of Understanding means that the 
employee is unable to do a portion of his/her normal workload where such potion is 
agreed by the employer to conform to the configuration of faculty workload in the 
employee's instructional of non instructional areas and where the partial sick leave is 
in any event no greater than 80% of a full-time workload in that area.  The 
application of this definition is subject to the employer's legal duty of 
accommodation. 

Determination of whether the employee is partially disabled as defined above shall 
be by the short-term disability benefits carrier. 

An employee who is determined to be partially disabled will be entitled to sick leave 
under Article 0.3.2 on a pro-rated basis until the employee has satisfied the 
qualifying period for short-term disability benefits of the equivalent of thirty (30) 
complete calendar days.  In any event, to qualify for short-term disability benefits 
the employee must complete the qualifying period within six (6) months of the date 
the employee commenced part-time sick leave. 

Should the employee return to his/her full normal duties of his/her own occupation 
during this qualifying period for short-term disability benefits and then become 
disabled from the same or related disability within fourteen (14) consecutive 
calendar days after returning to full active employment, he/she will be considered to 
be within the same qualifying period. 

The employee is required to meet all application, reporting, and other requirements 
provided for in this short-term and long-term disability benefits plans as applicable. 

The carrier's approval of a partial disability claim for sick leave continuation on a pro-
rata basis does not in itself mean that the employee's subsequent claims for short-
term disability benefits will be automatically approved, nor does approval for short-
term disability benefits mean that the employee's subsequent claim for long-term 
disability benefits will be automatically approved. 

Additional information on the processes and criteria for partial sick leave and partial 
disability benefits are set out in the document titled "Administration of Partial Sick 
Leave and Partial Disability Benefits", which the Parties agree shall be part of the 
"Policies and Procedures" sections of the Disability Management Handbook for the 
common disability benefits plan set out in Article 9.3 of the Common Agreement. 

 


