New Language

Article 7.8
Compassionate Care Leave
(bold text indicates new language)

7.8.1

7.8.2

Entitlement

An employee will be granted a compassionate care leave of
absence without pay for up to eight (8) weeks to care for a
gravely ill family member. In order to be eligible for this leave,
the employee must provide a medical certificate as proof that
the ill family member needs care or support and is at risk of
dying within 26 weeks.

An employee who is granted a compassionate care leave of
absence to care for a gravely ill family member shall be
entitled to the benefits as follows:

(a) The employee's benefit coverage will continue for
the duration of the compassionate care leave, to a
maximum of eight (8) weeks, and the premium
payment shall be on the same basis as if the
employee were not on leave.

(b) Where an employee elects to buy back pensionable
service for part or all of the duration of the
compassionate care leave, to a maximum of eight (8)
weeks, the Employer will pay the Employer portion of
the pension contributions in accordance with the
Pension Plan regulations.

(c) Compassionate care leave, up to a maximum of eight
(8) weeks, shall be treated as continuous
employment for the purposes of seniority accrual
under this Agreement.

(d) An employee who returns to work following a leave
granted under this provision shall be placed in the
position the employee held prior to the leave or in a
comparable position.

Additional Leaves

Should an employee require additional time to care for a
gravely ill family member, additional leaves may be granted
beyond the 8 week period specified in 7.8.1 above. Such
additional leave shall be pursuant to article 7.2 General Leave.



